
Employment and training support

Beschäftigung + Bildung e.V. was set up as a local 

employment service in 1989. Since then, we’ve 

developed into a multipurpose service provider for 

employment and training support. As a non-profi t-

making organisation, the income we generate goes 

directly to support the association’s purpose.

Our partners

• We cooperate with partners engaged in social 

 projects, public or charitable institutions and 

 private or public sector initiatives.

We are involved in

• PlusPunkt GmbH – an employment agency which 

offers professional job coaching

• assist newmedia GmbH – management services

For professional interface and ongoing 

 programme development, we are members of

• Weiterbildung Hamburg e.V.

• Bundesarbeitsgemeinschaft Arbeit e.V.

If there’s anything you’d like to ask – or perhaps you’d 

like to have a chat with us – we’d be delighted to 

 welcome and advise you at our walk-in centre, info 37.

Beschäftigung + Bildung e.V.

info 37 

Besenbinderhof 37

20097 Hamburg

Germany

Tel. ++49 40 65 90 90 – 0 

Fax ++49 40 65 90 90 – 21

info@bb-ev.de

www.bb-ev.de

B+B’s work is supported by the Free and Hanseatic City of Hamburg administration, 

the Hamburg Employment Agency and the European Social Fund.
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Beschäftigung + Bildung e.V.

Freie und Hansestadt Hamburg Europäischer Sozialfonds

Employment and 

training support services

We make people strong



Learning on-the-job and for the job

Our role

Beschäftigung + Bildung e.V. fulfi ls twin roles: 

• We provide tailor-made and personalised products 

for integration into the world of work.

• We prepare products and offer services that improve 

the social infrastructure and upgrade public spaces.

Strategic approach

We are committed to the principle of “integration 

through ideas”. This is refl ected in our diverse range 

of products which take us off in all kinds of different 

directions.

We are committed to both sides of the job market. 

On the demand side, we provide staff development 

services, while on the supply side, we are active 

in  business consultancy. That’s how we’re able to 

 access “hidden” vacancies whilst tapping into specifi c 

 personnel requirements.

Quality assurance

We base our work on the expectations of our external 

and internal customers. We insist on a transparent and 

reliable structured process and regularly take time to 

refl ect on our day-to-day tasks.

Our areas of business activity

Employment and skills: We offer fi xed term contract 

work in various fi elds of activity – either with our part-

ner companies or in one of our own establishments.

Training: We support young women and men who 

are looking for training positions or apprenticeships. 

And we accompany them and their training provider 

throughout their training.

Careers advice and pre-vocational training:

We provide support for young people in the transition 

from school to career.

Business consultancy: In our support for small and 

medium-sized companies, we’re strengthening the 

local economic infrastructure and generating job 

 opportunities.

Voluntary work placements: We support both 

 individual and corporate involvement.

Putting people to the fore

Our vision

We make people strong. That’s our motto. We 

have made a strong commitment to those who 

are without work or training, so that they have a 

better chance in the transition to an employment 

or training situation. We make people strong 

by  respecting the cultural, social and personal 

needs of each individual and by providing  specifi c 

 support for their integration into the world of 

work. We believe our most important role is in 

providing skills for people who are unemployed 

by means of on-the-job training. To achieve this, 

we offer a supportive learning environment which 

encourages initiative and boosts self-confi dence.

Our services

The following services are available from B+B for 

people who are unemployed or who are at risk of 

unemployment:

• Learning on-the-job and for the job

• Profi ling and assessment

• Placement

• Work experience

• Skills training

• Personal and group coaching

• Motivational training

• Social counselling

• Supervision by one of our personnel 

 development advisers


